
Day 6: Daily Schedule
SWBAT (Supervisors will be able to):  

· Demonstrate comfort & familiarity by participating in a warm up activity 
· Present reading lesson planned for homework to peers             
· Reconstruct Training/Development grid & justify their choices
· Put Regina scenarios in order along the Training Development continuum & justify their placement

· Put stages of a receptive skills lesson in order & match with appropriate rationale
· Plan a sample listening lesson for use in a training workshop with their teachers 

· Plan workshop for teachers using sample listening lesson
· Think back over the day & articulate major areas of learning.   
· Give feedback on the day’s workshops to the trainers.  
	Time


	SWBAT 
	Activity
	Materials & Comments

	10
10
	Demonstrate comfort & familiarity 
	Warm up
Suggested procedure

Trainers choice
	

	5
15
	
	Agenda for the day
Agenda & general objectives for the day
	Agenda on board or poster

	60
75
	Present reading lesson planned for homework to peers     
	Review homework:  Ss present reading lesson plan to peers
Suggested procedure

· Small groups of 3 take 10 minutes each to present their plan & 5 minutes each for questions & discussion.           (45) 
· Set up clear guidelines to focus on the competency based learning outcomes that you asked the Ss to focus on in their plan.  E.g., Ss tell their group, (a) the terminal learning outcome, (b) the stage learning outcomes followed by each Ss commenting more generally on their own plan.  Each S could ask the rest of the group questions about things they’re not sure of.  Depending on group dynamics, you might want to restrict group members from offering negative comments & instead suggest that they only offer positive feedback.  Trainers can post questions on the board to guide Ss.  E.g., Are the verbs in the SWBATs observable action verbs?  Does the plan exploit all the possibilities for student-student interaction? Etc. 
· When Ss have each had about 15 mins to present & discuss their plan, Ss journal for 5 mins in response to the following questions:  (a) What was challenging for you in writing this plan, (b) What did you learn from doing it?   
· Trainer can then facilitate the ensuing brief discussion & take it wherever seems appropriate.
	

	15

90
	
	Break 


	

	50
140
	Reconstruct Training Development grid & justify their choices.
	Training/Development Continuum
Suggested procedure
· Ask “What’s the difference between training & development?  Pairs discuss – brief feedback

· Ss are shown framework outline – i.e. grid with 2 columns & questions.  Model task by asking Ss in which column particular items should go.  Hand out cut-up version.  Small groups continue.

· While this is in progress, one member of each group can go & look over the shoulders of the other groups & report back.

· Whole group feedback – invite Ss to justify their placement of particular items.

· Ss compare with intact version of document & ask group members about any they disagree with.

· Whole group discussion

· If time, focus briefly on process, i.e., collaborative discovery tactile modality.  
	Copies of T/D continuum for participants ( 

Cut up versions for group work. – 5 copies to cut up in trainer materials. (

	40

180
	Put Regina scenarios in order along the Training Development continuum & justify their placement

	Regina Scenarios

Suggested procedure

· Ss read these scenarios for homework 

· Ask them to look at them again & put them in order along a continuum - Training to Development. 
· Ask them to share their order with a partner/small group.

· Elicit ideas in open group.  Focus on the difference between ‘knowledge transmission’ & replication of skills, v. a more collaborative constructivist Vygotskyan approach that asks teachers to share their experiences & knowledge to construct new understandings.  
	Further reading on T-D continuum: Graves diagram  &article (

	60
	
	Lunch


	

	20
20
	Put stages of a receptive skills lesson in order & match with appropriate rationale

	Review PDP

Suggested procedure

· Depending on the number of Ss in the group there are a variety of options.  (a) give group A the stages & ask Ss to put them in an appropriate order, (b) give Group B the rationales & ask them to put them in an appropriate order, (c) ask each person to find the matching stage or rationale from the other group.  Could also have the whole group work with the stages & then have them match the rationales,

· Will probably want to point out that the first three stages, in particular, are interchangeable, but that it is a useful guide. 

· Hand out intact grid & discuss briefly.   
	Cut up stages & rationales  for stages of a reading lesson ( copies to cut up in Trainers materials () 
Copies of Full  version in participant materials (

	70
90
	Plan a sample listening lesson for use in a training workshop with their teachers
	Plan sample listening lesson

Suggested procedure

· Tell Ss they are going to plan a sample listening lesson for use in a training workshop with their teachers
· Ask Ss to shout out a few ideas about what is important when doing sample lessons.  List on board                                (5)
· Give small groups of Ss assigned materials. (Trainers will need to select appropriate materials that lend themselves to planning a good sample lesson.)  Ask Ss to scan the materials/tapescript & share ideas with their group.      (10)
· Ss quickly scan AEF learners’ listening competencies for the listening skill.  Highlight competencies which would be most appropriate to develop with the assigned materials.        (5)
· Ss quickly scan Guiding Principles & Teacher competencies – highlight those that they particular want to model.                                                                          (10)
· Ss plan sample listening lesson on poster paper.             (25)                          

· Post lesson plans & materials.   If time, poster walk     (5)
	· Material from MS4 text: at minimum, tapescripts & copies of corresponding materials

· AEF learner competencies for the year (MS4 or SE1) (
· Guiding Principles & Teacher competencies (

	15

105
	
	Break 


	

	60
165
	Plan workshop for teachers using sample listening lesson.  
	Plan training workshop using sample listening lesson
Suggested procedure

· Tell Ss, “Now you’re going to plan a workshop to support your teachers in teaching listening.  What do you need to think about when planning this kind of workshop?”  Elicit a few ideas & Ss brainstorm or mindmap.  

· Pairs/share, list on board, brief group discussion.

· Point out that Ss should think about terminal competency based outcomes, i.e, what do they want the Ts to be able to do at the end.  
· Pairs/small groups plan the workshop in outline.

· Depending on time & the needs of group, ask Ss to flesh it out for homework in preparation for presenting to small groups of their peers tomorrow.           
	

	10

175
	Think back over the week & articulate major areas of learning
	Review/Synthesis

Suggested procedure

Get Ss into 2 parallel lines facing each other.  Ask them to tell their partner: one thing you’re feeling more confident about, one thing you’re struggling with, one thing you want to remember, one thing you’re going to do with your teachers, etc. 

Change partners from time to time so that they have a chance (a) to hear variations on the same theme, (b) talk to a different partner.
	

	5

180
	Feedback
	Trainers Choice
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